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FOREWORD  
 

This General Policy Statement has been established in compliance with Section 4.10  of the Area -

Wide Outside Line Apprenticeship and Training Standards with Selection Procedures and EEO/AA 

Plan  for the Outside Electrical Contracting Industry  (Training Standards) . 

 

The ALBAT  Area Joint Committee  (Committee)  will seek qualified applicants for training  as 

apprentice s  on a non discriminatory basis and in accordance with the Area Training Agreement 

between the American Line Builders Chapter, NECA  or any other applicable NECA Chapter and 

Signatory IBEW  Local Unions of the Fourth and Sixth Districts.  

 

All apprentices are required to read and understand this Policy Statement and abide by the Rules, 

Policies and Regulations of the ALBAT Program.  
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1. APPLICATIONS FOR APPRENTICE TRAINING  
1.1 Applications will be available to any person expressing interest in the ALBAT  Program . 

1.2 Application s a re available online at www.albat.org . 

2. ENTRANCE REQUIREMENTS  (ref. Training Standards 8)  
2.1 Each applicant shall  be able to work legally in the United States and provide a valid social 

security number.  

2.2  Each applicant shall  be able to read, hear, speak  and understand instructions and 

warnings in English.  

2.3 Each  applicant shall  be a high school graduate or have a passing score on GED exam , or 

have two - year Associate Degree (or its equivalent) or higher.  (If equivalent education was 

obtained outside the United States, the applicant will be required to provide appropriate 

documentation .)  

2.4  Each applicant shall  be capable of completing all requirements of the apprenticeship 

program and performing the work required of an electrical worker, with or without 

reasonable accommodations.   If deemed necessary, the ALBAT Program reserves the right 

to require the applicant to take a physical at the Program's expense.  

2.5 Each applicant shall  be a minimum of eighteen (18) years - old.  

2.6  Each applicant shall  possess a valid Driver’s License.  

2.7 Each  applicant  shall  show proof of a valid Class A Commercial Driver’s License Permit  or 

License .  License or permit shall  include air brakes.  

2.8  A $25.00 application fee is required for any application . 

2.9  Each applicant will have 30 days to provide all transcripts and any other documentation 

required to qualify for an interview (ref. Training Standards 28.3.2.2) . If an applicant fails to 

provide all required documentation by the cut - off date, the application will be rejected  

(ref. Training Standards 28.3.3.1) . 

3. SELECTION OF A PP RENTICES  
3.1 Selection of applicants will be done under the Selection Procedures (ref. Training Standards 

9) .  Applicants placed on the ranked list shall remain active for one (1) calendar year from 

the date of interview  (ref. Training Standards 28.7.7).   

3.2 The selection of applicants shall be made on a non discriminatory basis and pursuant to 

applicable laws.  

http://www.albat.org/
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3.3 Each applicant will be required to take the Aptitude Test prepared by the electrical 

training ALLIANCE  prior to interview (ref. Training Standards 8.4) .  The Aptitude  Test scores 

shall  not be shared with the applicant; only pass/fail (ref. Training Standards 28.4.1) . 

3.4  Applicants meeting the minimum requirements (ref. Training Standards 8)  shall be 

interviewed for apprenticeship .  Applicants who do not meet or comply with the minimum 

requirements will be notified.  

3.5 Applicants who do meet all minimum requirements will be interviewed and graded in 

accordance with the Selection Procedure s .  After each interview by the Subcommittee, the 

results of the completed Rating Form s will be compiled and averaged  in the ALBAT 

administrative office . 

3.6  Applicants who can meet the following will be  qualif ied for direct interview:  Military 

Experience  (ref. Training Standards 8.5.1 ) ; Industry Experience (ref. Training Standards 8.5.2) ; 

Pre - Apprenticeship Programs (ref. Training Standards 8.5.3) ; Line College/Line School 

Graduate (ref. Training Standards 8.5.4) . 

3.7 Applicants who can meet the following will be qualified for direct entry: New Signatory 

Employer  (ref. Training Standards 8.6.1) ; 30% Cards  (ref. Training Standards 8.6.2) ,  Transfer of 

Apprenticeship (ref. Training Standards 8.6.3) ; Other Means (ref. Training Standards 8.6.4) .  

3.8  Applicants  previously connected with the trade shall be required to provide satisfactory 

information in order to permit the Subcommittee to determine the appropriate period of 

apprenticeship in which to place the applicant .  All credit for previous experience will be 

determined by the interviewing Subcommitt ee at the time of the interview .   

3.9  Selection for entrance into the Program will be made in order of ranking.  In event of a tie, 

selection will be made by the pending interview date.  If multiple people with the same 

pending interview date, then selection will be made by application number.   

3.10 When an applicant is selecte d and signs the Apprenticeship Agreement , the applicant will 

be assigned as an apprentice and his/her apprenticeship agreement registered with the 

Department of Labor .  

3.10.1 Once the applicant is selected and signs the Apprenticeship Agreement, they 

cannot request additional previous credit  (ref. Training Standards 10.3) . 

3.10.2  The ALBAT Program or employers may require applicants that are selected and 

assigned as an apprentice to submit to a physical exam and/or drug/alcohol test.  
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3.11 App licants  that wish to receive  disability accommodations in  their  apprenticeship shall 

notify and share information about their disability with the ALBAT administrative office.  

4 . MILITARY SERVICE  
4 .1 An apprentice who enters the military service shall notify the ALBAT administrative office  

immediately.  The Director, upon receipt of such notice, shall place the apprentice on 

inactive status.  

4 .2 The apprentice shall request reinstatement as an apprentice within 90 days of his/her 

discharge by notifying the ALBAT administrative office  that he/she is available for 

training.  

4 .3 Veterans Assistance Allowance is available for ALBAT apprentices while participating in 

the Program.  In order to receive assistance for those that qualify, individual shall  submit 

their DD - 214 and Certificate of Eligibility letter to the ALBAT administrative office . 

5. SCHOLARSHIP LOAN AGREEMENT  
5.1 All applicants selected for the Program will be required to enter into a Scholarship Loan 

Agreement.  This agreement will require the apprentice to repay the  Committee for the 

costs of the apprenticeship training if :   (1) the individual fails to complete his /her 

apprenticeship due to voluntary or involuntary termination from the program; or, (2) if 

prior to the repayment of the Scholarship Loan the individual accepts employment in the 

Electrical Industry from an employer, or becomes an employer, who doe s not have a 

collective bargaining agreement which provides for the payment of contributions to the 

Committee or to another Areawide Outside Joint Apprenticeship and Training Committee 

sponsored or affiliated with a Local Union of the IBEW and NECA  for two  ( 2) years after 

completing his /her apprenticeship . 

6.0  APPRENTICE SHIP TRAINING  PARTICIPATION  AGREEMENT (APA) , 

TRAINING MATERIALS ADVANCE REPAYMENT, AND INDUSTRY 

RETENTION INCENTIVE  (Indentured 01/01/2026 or after)  
6.1 Purpose. The Committee recognizes that it expends substantial sums for the training, 

books, tools, equipment, instruction, administration, and related support necessary to 

train apprentice linemen for employment in the Electrical Industry. This Section is 

adopted t o establish the terms and conditions upon which such training is provided, 

including the apprentice’s obligations during the term of apprenticeship, the repayment 
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of advances made by the Committee for training materials and related program costs 

through wage withholding and other means, and the conditions for eligibility for an 

Industry Retention Incentive benefit following successful completion of the Program.  

6.2  Condition of Participation. All applicants selected for the Program shall, as a condition 

of enrollment and continued participation, be bound by this Section and shall execute any 

forms, authorizations, acknowledgments, applications, or other documents the 

Committee deems necessary o r helpful to implement this Section, including wage 

withholding authorizations and benefit application materials. The apprentice’s 

acceptance of selection into the Program and continued participation in the Program shall 

con stitute acceptance of and agreement to comply with this Section.  

6.3  Training Material Advance Repayment Obligation. Each apprentice shall be obligated to 

repay to the Committee the amount established by the Committee for the applicable 

apprenticeship classification, cohort, or indenture year as repayment of advances made 

by the Committee for training materials, books, t ools, and equipment, provided through 

the Program. The Committee may determine that the training material advance 

repayment amount reflects only a portion of the overall cost or value of the training, 

books, tools, equipment, and related instruction provided by the Program. Except as 

otherwise expressly provided by the Committee, termination or voluntary resignation 

from the Program for any reason shall not entitle the apprentice to the return of any 

amounts p reviously withheld or paid under this Section.  

6.4  Wage Withholding Authorization. As a condition of participation in the Program, each 

apprentice shall execute a wage withholding authorization form directing each employer 

for whom the apprentice performs work during the apprenticeship to deduct from the 

apprentice’s wages the amount of $1.00 per hour worked during the apprentice’s term of 

training, up to the maximum number of hours and maximum aggregate amount 

established by the Committee. The amount of the wage deduction may be increased or 

decreased by the Committee in its sole discretion. Advance notice of any change will be 

provided to the apprentice. In the event the approved wage withholding does not satisfy 

the full training material advance repayment amount established for the apprentice, the 

ap prentice shall pay any deficiency to the Committee in cash or other form of payment 

approved by the Committee before completion of the Program. Funds received through 

wage withholding shall become the property of the Committee when remitted. Upon 
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satisfaction of the maximum withholding obligation, the Committee shall notify the 

employer that further withholding shall cease, and any excess amount received shall be 

returned to the apprentice with reasonable promptness.  

6.5  Failure to Execute or Maintain Wage Withholding. Failure or refusal to execute any 

required wage withholding authorization, the revocation or attempted revocation of such 

authorization before full satisfaction of the maximum withholding obligation established 

by the Committee, or the failure to execute o ther documents reasonably required by the 

Committee to effectuate withholding shall constitute a violation of this Section and shall 

be grounds for discipline up to and including suspension or terminatio n from the 

Program.  

6.6  Covered Employment During Apprenticeship. As a condition of receiving training 

through the Program, an apprentice shall neither seek nor accept employment from an 

employer, nor become an employer, engaged in the Electrical Industry or other work 

covered by the Constitution of the International Bro therhood of Electrical Workers, AFL -

CIO, unless such employment is performed under the terms of a collective bargaining 

agreement that provides for the payment of contributions by the employer to the 

Committee or to another Areawide Outside Joint Apprenticeship and Training Committee 

sponsored by or affiliated with a Local Union of the IBEW and NECA (“Covered 

Employment”), unless expressly approved by the Committee or Program in writing. For 

purposes of this Sec tion, “Electrical Industry” includes the kind and scope of work falling 

under an IBEW/NECA contract and any work to which the International Brotherhood of 

Electrical Workers, AFL - CIO, any affiliated Local Union, and NECA are a party.  

6.7  Breach During Apprenticeship; Remedies. It shall constitute an immediate breach of this 

Section if:  

6.7.1  the apprentice fails to execute any required wage withholding authorization or 

revokes or attempts to revoke such authorization before full satisfaction of the 

maximum withholding obligation established by the Committee;  

6.7.2  the apprentice fails to complete the apprenticeship due to voluntary resignation 

or involuntary termination from the Program; or  

6.7. 3 during the period of training, the apprentice accepts employment in the Electrical 

Industry from an employer, or becomes an employer, other than in Covered 

Employment, unless expressly approved in writing by the Committee or Program.  
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Any such breach shall be grounds for discipline up to and including suspension or 

termination from the Program in accordance with these Rules and Regulations. An 

inadvertent breach may be waived in writing by the Committee in its sole discretion.  

6.8  Establishment of Industry Retention Incentive. The Committee has established an 

Industry Retention Incentive benefit ("IRI Benefit") for eligible Journeyworker Linemen 

to encourage apprentices who complete the Program to continue using the skills and 

knowledge gained through the Program by remaining em ployed in Covered Employment 

in the electrical industry following completion of apprenticeship. The IRI Benefit is a 

component benefit of the Program and shall be administered by the Committee in 

accordanc e with this Section.  

6.9  Eligible Journeyworker . For purposes of this Section, an “Eligible Journeyworker” means 

an individual who:  

6.9.1  became indentured in the Program on or after January 1, 2026;  

6.9.2    was subject to this Section and complied with the participation  and wage 

withholding terms required by Committee; and  

6.9.3    successfully completed the Program and attained Journeyworker Lineman status.  

6.10  Eligibility for IRI Benefit. An Eligible Journeyworker shall become eligible to apply for an 

IRI Benefit on the day after both of the following conditions are first satisfied:  

6.10.1  the individual has graduated from apprenticeship in the Program; and  

6.10.2  within the period beginning on the day after the individual’s Completion Date and 

ending on the third anniversary of the Completion Date, the individual has earned 

three (3) years of National Electrical Benefit Fund (“NEBF”) Benefit Service 

Credits, as de fined in the NEBF Plan.   

The “Completion Date” means the date on which the apprentice completes the Program,  

as shown in the Program’s records.  

6.11 Nature of Benefit; No Vesting. The IRI Benefit is not a vested benefit and is not the 

property of any apprentice or journeyworker unless and until all eligibility conditions 

have been satisfied, a timely and complete application with satisfactory proof has been 

submitted, and the Commit tee has approved the claim in writing. No apprentice or 

journeyworker shall have any right to payment of the IRI Benefit before that time.  

6.12  Benefit Amount. The IRI Benefit shall be payable in an amount equal to the total wages 

withheld from the Eligible Journeyworker over the course of their apprenticeship, less the 
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actual costs advanced to them by the Program for tools, equipment and training 

materials. The IRI Benefit shall not accrue interest. The Committee may amend the 

method for calculating the amount of the IRI Benefit from time to time, provided that no 

amendm ent shall reduce an IRI Benefit that has already been approved in writing for 

payment.  

6.13  Application and Proof. To receive the IRI Benefit, an Eligible Journeyworker must submit 

a completed and signed application, together with any required supporting 

documentation, through the Program’s website or in such other manner as the 

Committee may direct. The applicant bear s the burden of proving eligibility for the IRI 

Benefit. Acceptable proof may include NEBF vesting or service credit records, employer 

payroll records, or other documents the Committee deems reliable to establish 

satisfaction of  the eligibility requirements. The Committee may require additional 

substantiation before approving any claim. In the event of a discrepancy between the 

records maintained by the Program and the materials presented by the applicant, the 

Committee shall rel y on the records established and maintained by the Program unless 

the applicant demonstrates to the Committee’s satisfaction that such records should be 

modified.  

6.14  Application Deadline; Payment Timing. Applications for the IRI Benefit must be received 

by the Committee within four (4) years after the applicant’s Completion Date. 

Applications received after that date shall be denied as untimely. Approved IRI Benefits 

shall be paid as soon as administrative ly practicable after approval, by check or electronic 

transfer, as determined by the Committee in its discretion.  

6.15  Forfeiture; Non - Duplication; Recovery. An applicant or Eligible Journeyworker shall 

forfeit any claim to the IRI Benefit if the Committee determines that the individual:  

6.15.1 did not satisfy the eligibility criteria stated in this Section;  

6.15.2  failed to submit a completed and timely application with required proof; or  

6.15.3  engaged in fraud or material misrepresentation regarding eligibility for the 

benefit.  

Only one IRI Benefit shall be payable per Eligible Journeyworker. The Committee may 

recover any erroneous payment or overpayment by offset, repayment demand, legal 

action, or any other lawful means the Committee deems appropriate.  
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6.16  Tax Treatment. IRI Benefit payments may constitute taxable income to the recipient. 

Unless the Committee determines otherwise or withholding is required by applicable law, 

no amount shall be withheld by the Committee for income taxes, and liability for income 

or other ta xes due in connection with an IRI Benefit payment shall be the sole 

responsibility of the recipient.  

6.17  Claims and Appeals. The Committee shall notify an applicant of its decision on a claim 

for an IRI Benefit no later than thirty (30) days after receipt of a completed application 

and supporting documentation. If additional information is necessary because the 

applicant has fai led to provide sufficient information to decide the claim, the Committee 

may extend the review period and shall notify the applicant of the information required 

and provide at least forty - five (45) days within which to submit it. I f the required 

information is not timely received, the claim may be denied. Any denial shall state the 

specific reason for the denial, reference the relevant provisions of this Section, describe 

any additional information necessary to perfect the claim and  why it is needed, describe 

the review procedures and applicable time limits, and state the applicant’s right to bring 

a civil action under Section 502(a) of ERISA following a denial on review. An appeal from 

a denial must be submitted in writing to the Pr ogram office within ninety (90) days after 

receipt of the denial notice. The Committee shall decide the appeal under the timing rules 

set forth by the Committee for benefit appeals, and its determinations shall be final and 

binding unless contrary to appli cable law.  

6.18  No Assignment; No Employment Rights; Military Service. Any IRI Benefit payable under 

this Section shall not be assignable or alienable and shall not be subject to garnishment 

or other legal process except as required by law. Nothing in this Section shall create a 

contract or guarantee of employment. This Secti on shall be administered and interpreted 

in accordance with the Uniformed Services Employment and Reemployment Rights Act of 

1994 ("USERRA"), as amended, and any applicable regulations or guidance  thereunder.  

6.19  Notices. All notices required under this Section may be sent to the apprentice or applicant 

at the address contained in the Program’s records. Each apprentice and applicant is 

required to promptly notify the Committee of any change of mailing address, telephone 

num ber, or email address. Notices to the Committee shall be sent to: ALBAT Committee, 

c/o Training Director, P.O. Box 370, Medway, Ohio 45341.  
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6.20  Jurisdiction; Severability. As a condition of participation in the Program and receipt of 

benefits under this Section, the apprentice or applicant agrees to accept the jurisdiction 

of the United States District Court for the Southern District of Ohio, Western Division, or, 

if the Com mittee elects to proceed in state court, the Common Pleas Court of Clark County, 

Ohio, with respect to any action arising out of or related to this Section. If any provision 

of this Section is determined to be invalid or un enforceable, such provision shall be 

deemed modified to the minimum extent necessary to render it valid and enforceable 

while preserving, as nearly as possible, the intent of the Committee, and the remaining 

provisions shall continue in full force and effe ct.  

6.21  Administration; Amendment. The Committee and the Director are authorized to adopt 

such forms, procedures, instructions, and administrative practices as they deem 

necessary or helpful to carry out this Section effectively. This Section may be amended, 

suspended, or terminated by the Committee at any time to the extent permitted by law; 

provided, however, that no amendment or termination shall reduce an IRI Benefit already 

approved in writing for payment.  

 

7. PROBATIONARY PERIOD AND DISCIPLINARY ACTION  

7.1 The first 1, 000  (or 25% of the total program hours) of On - the - Job training hours  shall be 

the  probationary period  (ref. Training Standards 12) .  During this period, the Apprenticeship 

Agreement may be canceled by either party without the formality of a hearing.  

7.2  After the probationary period, the Apprenticeship Agreement will be canceled only after 

a formal hearing by the Subcommittee.  

7.3 Any apprentice failing to appear at a formal hearing as required may be terminated  from 

apprenticeship . 

7.4  Apprentices failing to abide by the Rules and Regulations of the ALBAT Program will be 

subject to any one or combination of the following disciplinary actions, as deemed 

necessary by the Subcommittee:  

7.4. 1 Appearance at the Subcommittee meeting for a formal hearing.  

 7.4. 2 Delay in his/her promotion to higher classification and/or reduction of on - the -  

  job hours.  

7.4.3  Freeze on - the - job hours.   
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7.4.3.1 Frozen hours can later be returned upon request and Subcommittee 

approval.  

7.4. 4  Suspension from the Program.  

7.4. 5 Termination from the Program.  

8 .  AREA SUBCOMMITTEE MEETINGS  

8 .1 Subcommittee members shall be appointed by the sponsoring parties in the same manner 

 that the Committee members are appointed (ref. Training Standards 2.6) .  

8 .2 Area Subcommittees will normally meet quarterly.  A ny changes to this schedule  may be 

made /approved  by the Director.  

8 .3 All actions of the Subcommittee shall be in accordance with the rules, regulations and 

policies of the Committee.  

8 .4  Minutes will be kept of all meetings by the Subcommittee meeting coordinator  and 

submitted to the ALBAT administrative office  following each meeting.   Minutes of all 

Subcommittee meetings will be made available to all Committee members, but shall  be 

maintained in strict confidence in order to protect all parties of interest, as prescribed by 

the Committee.  

9 .  APPEAL PROCEDURE  
9 .1 Any apprentice has the right to appeal any Subcommittee decision in which the apprentice 

does not agree within 60 days from the date of the Subcommittee meeting.  If, after 

review, the Subcommittee upholds its previous decision, the apprentice then has the right 

to appea l to the Committee.  

9 .2 The appeal shall  be submitted in writing to the Committee within 90 days after notice of 

the Subcommittee's upheld decision.  The letter shall  state the reasons why the  apprentice 

believes the  Committee s h ould reverse the decision of the Subcommittee.  The Committee 

at its discretion  may grant the apprentice a personal hearing, where the appeal will be 

reviewed and considered.  

9 .3 The Committee shall, within 30 days after the appeal is considered, issue a written 

statement of its  decision which shall be immediately forwarded to the apprentice and 

other parties of interest.  

10. FIELD AND CLASSROOM TRAINING  
10.1 Apprentices shall attend all field  and/or classroom training as assigned.  
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10.2 When field and/or classroom sessions are missed  without approval of the ALBAT 

administrative  office , an apprentice shall be subject to suspension from the Program or 

other disciplinary action by the Subcommittee.  

10.3 When field and/or classroom sessions are missed, the apprentice is required to submit a 

written excuse to the ALBAT administrative office , stating the reasons for the absence.   

Unexcused absences could result in on - the - job hours being deducted , as well as other 

disciplinary action . 

11. INTRODUCTORY  TRAINING  
11.1 All participants  (applicants and/or apprentices)  will be required to pass a drug - screen test  

while at Introductory Training .  The cost of the initial test is borne by the ALBAT Program.  

11.1.1 If an applicant fails any pre - registration drug test, refuses to take any pre -

registration drug test, or has insufficient hair or urine for any pre - registered drug 

test, the conditional offer will be revoked.  

11.1.2 If an apprentice fails any drug test, refuses to take a drug test, or has insufficient 

hair or urine for any drug test, the apprentice will be suspended and shall  follow 

the ALBAT Drug and Alcohol Testing Policy.   

11.2 Introductory Training will cover development of  climbing skills, familiarization and care 

of tools and equipment, general  safety precautions, knot tying , OSHA 10 - Ho ur 

Transmission and Distribution  Course and any other related training.  

11.3 Tools necessary to perform the work of apprentice URD technicians  wi ll be available for 

use during Introductory Training .  When assigned to a contractor, each apprentice will be 

required to have his/her own personal tools.  

11.3.1 All tools shall  meet acceptable industry standards and safety regulations.  

Recommended Tool List for an apprentice URD technician :  

   1 Needle Nose Pliers  

   1 Pikes (diagonal) Pliers  

   1 Set of O.D. Calipers  

   1 4- Way Rasp  

   1 Splicers Knife  

   1 Skinning Knife  

    1 Set of 9” Klein’s  

    1 O.D. Tape  
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    1 20 oz. or larger Ball - Peen Hammer  

    1 Set of Channel Locks  

    1 Knife Sharpener  

11.3.2 ALBAT will provide a To ol Pack age to those that su ccessfully complete 

Introductory Training beginning June 1, 2026 that are under the APA.  

11.4  Applicants  who do not appear for Introductory Training  will be rejected and must reapply 

to the ALBAT  Program if still interested.  If an individual  is unable to attend his/her 

sche duled Introductory Training  session and submits a written, reasonable and valid 

excuse prior to his/her scheduled Introductory Training  session, the Director, may 

reschedule the applicant  for Introductory Training , reject the applicant from the ALBAT  

Program, or require the applicant to appear before the Subcommittee for reconsideration.  

11.5 Apprentices who do not appear for Introductory Training will be terminated from 

apprenticeship.  

11.6  Applicants  who quit Introductory Training  will be rejected and must reapply for the 

ALBAT Program if still interested.   

11.7 Applicants who are dismissed from Introductory Training will be rejected and must 

reapply for the ALBAT Program if still interested.  

11.8  Apprentices who are dismissed from Introductory Training will be suspended and 

scheduled to appear before the Subcommittee.  

11.9  Apprentices who quit Introductory Training will be terminated from  the apprenticeship .  

11.10  Applicants  or apprentices  who are injured at Introductory Training  and cannot continue  

ma y be rescheduled for completion  based on the recommendation of the instructors  

and /or  Subcommittee approval.  If the instructors do not recommend that an injured 

individual  be allowed to return, the individual  shall  submit a written request and  shall  

appear before the Subcommittee for further consideration or rejection.  

12. RELATED COU RSE MATERIAL  
12.1 Each apprentice shall be require  to participant in non - compensable related instruction 

away from the job (ref. Training Standards 13).  

12.2  Apprentices indentured prior to January 1, 2026, will pay for all related course material 

prior to being issued to the apprentice.  Payment s for course material will follow the 

promotion schedule.  

12.3 The total cost of the course material will be designated by the Committee.  
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12.4  All related course material will be purchased through the ALBAT Apprentice Portal . Upon 

receipt of the prescribed payment , the material will be shipped  to the address on file in 

the apprentice record.  Apprentice is responsible for maintaining an accurate and current 

address with the ALBAT administrative office . 

12.5 ALBAT will provide related course material , including LM S access to appre ntices 

indentured January 1, 2026 or after following the pro motion schedule.  Apprentices that 

would like their curriculum earlier, can contact the ALBAT office.  This will be repaid 

through the APA.  

 12.5.1 The costs of curriculum can be found on ALBAT ’ s website at www.albat.org .  

13.  UNIT ASSIGNMENTS AND EXAMS  
13.1 Apprentices are required to complete all electrical training ALLIANCE  apprenticeship 

course materials as a minimum requirement for related instruction (ref. Training Standards 

13.3) . 

13.2 If apprentice is required to complete course material or related training online, the 

apprentice shall  have access to the Internet via a computer and shall  complete all online 

assignments.  The computer will not be provided by the apprenticeship program and the 

Internet access fees will not be paid by the apprenticeship program (ref. Training 

Standards 13.10) . 

13.3 An apprentice who falls behind in his/her course material will be subject to having 

advancement delayed and may be summoned to appear before the next Subcommittee 

meeting for disciplinary action.  

13.4  Any apprentice who receives less than 75 percent on a workbook shall be required to 

re complete  the workbook until apprentice gains 75 percent or higher.  

13.5 Each apprentice shall take unit exams under the supervision of the instructor.  

13.6  A minimum grade of 75 percent is required for passing each exam.  

13.7 Failure of an exam or failure to take exam could result in having advancement delayed.  

13.8  Two exams  failed in succession may result in appearance before the Subcommittee . 

14 .  APPRENTICE  DOCUMENTATION  
14 .1 The apprentice shall promptly notify the ALBAT Administrative o ffice of any change of 

 mailing address, telephone number and email address.  

http://www.albat.org/
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14 .2 The apprentice shall obtain and maintain a working email address for official ALBAT 

correspondence.  

14 .3 Apprentices are required to secure a Class A Commercial Driver’s License and Department 

of Transportation Medical Card within 180  days from first job assignment and maintain 

the same for the duration of apprenticeship.  Failure to comply will result in suspension 

or termination as determined by the Subcommittee.  

14 .4  The apprentice shall be responsible for entering Timesheets online by 8:00  a.m. eastern 

time on the eleventh of each month for the preceding month.  Timesheets that are not 

submitted by the above deadline will not be counted toward apprenticeship.  Failure to 

submit a Timesheet will result in delay of a promotion and/or disciplinary action by the 

P rogram.  

14 .5 Evaluation reports provided by ALBAT are to be completed and signed by the  appropriate 

employer representative and submitted by the tenth of each month for the preceding 

month.  

14 .6  Any apprentice who has had a lay off or change of employment  must  notify the ALBAT 

administrative office  within 24 hours of the change in employment.  

14 .7 The apprentice shall promptly file other such reports as may be required by the P rogram.  

15. TRAINING ASSIGNMENTS AND EMPLOYMENT  
15.1 The apprentice shall work the hours that are specified in the applicable C ollective 

B argaining Agreement .  The apprentice’s work shall not interfere with attending related 

instruction classes (ref. Training Standards 15.1) . 

15.2 Apprentice job assignments will be made by the applicable assignment office.  A copy of 

the assignment shall be forwarded to the ALBAT administrative office.    

15.3 Apprentices shall be paid in accordance with their classification and the percentage of 

Journeyman Rate stipulated in the local labor agreement.  

15.4  Apprentices who are laid off due to reduction in work force shall  notify the ALBAT 

administrative office  within 24 hours of the change in employment  and report promptly 

to their Local Union for their next assignment.  Once re assigned, the apprentice shall  

notify the ALBAT administrative office  within 24 hours of the change in employment.    

15.5 Local Unions shall forward all apprentice assignments to the ALBAT administrative office.  

15.6  Apprentices are not permitted to terminate employment  with an employer without prior 

approval of the ALBAT administrative office and/or Subcommittee.  
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15.7 Apprentices who are terminated for cause,  quit, or refuse a job assignment are subject to 

suspension by the Director  and/or Subcommittee.  

15.8  A suspended apprentice shall have his/her employment terminated and will not be 

eligible for re assignment to another employer  until he/she has been reinstated by the 

Director and/or Subcommittee.  

16 . APPRENTICE ASS IGNMENTS  
16 .1 Apprentice shall  accept assignment and/or rotation of employment to obtain the 

diversified training necessary for completion of the ALBAT  Program  upon notice by the 

Director and/or Subcommittee . 

16 .2 Upon recommendation by the Area Subcommittee  and notification sent to employer by 

the ALBAT administrative office , an employer will as soon as possible ,  but within 30 days, 

transfer an apprentice to a specified type of work.  If the employer is  unable to affect  the 

transfer within the 30 - day limit, the employer is requ ired  to notify the ALBAT 

administrative office  and Local Union representative.   Upon notification by the employer 

that they are unable to complete  the transfer, the Director and/or Local U nion 

representative will transfer the apprentice to another employer with the specified type of 

work, at the first available opportunity  with minimum five - day notice.  

16 .3 Apprentices shall not leave the jurisdiction of the Subcommittee area of responsibility 

w ithout approval by the Director and/or S ubcommittee  

16.4  Reassignments from the Subcommittee area will be handled as follows:  

16 .4 .1 Approval for such transfer shall  be obtained from the Director and/or   

  Subcommittee.  

16 .4.2  The Director shall handle the transfer from one Subcommittee area to another.  

16. 4.3  If an apprentice is instructed to return to his/her "home" Subcommittee area, the 

Director shall handle the transfer after giving  all of the employers involved a five -

day notice  of the pending transfer to the "home" Subcommittee area.  

16 .5 In some cases, the Director may arrange and authorize employment in another 

apprentice ship  program area.   

17. EMPLOYER REPORTS  
17.1 Employers shall report actual hours worked by the apprentice and wage per hour to the 

 ALBAT administrative office  monthly.  
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17.2 Employers shall promptly report to the ALBAT Administration office the lay off or 

discharge of an apprentice and the reason.  

17.3 Employers shall  notify the ALBAT administrative office of  accidents involving apprentices  

within 24 hours of the accident .  Reports such as a ccident investigation, OSHA, and /or  

other such reports shall be forwarded to the ALBAT administrative office  within 24 hours 

of the report(s) date .  Additional information and documentation may be required  by 

ALBAT and must be promptly supplied .  

18 . ADVANCEMENT AND WAGES  
18 .1 Apprentices will be eligible for promotion provided the following requirements are met:  

18 .1.1 Shall  have at least 1000 hours of satisfactory on - the - job training for each 

promotion.  

18 .1.2 Shall  have at least 6 months since last promotion date.  

18 .1.3 Shall  have a Valid Class A Commercial Driver’s License.  

18 .1.4  Satisfactory school attendance.  

18 .1.5 Satisfactory completion of the required amount of course material ( work books & 

tests).  

18 .1.6  Timesheets  submitted to the ALBAT administrative office  by 8:00 a.m. eastern 

time on the 11 th  of each month for the preceding month.  

18 .1.7 Monthly Evaluations submitted to the ALBAT administrative office  by the tenth of 

the month for the preceding month.  

18 .1.8  Course material and subsistence payments as outlined.  

18 .1.9  Satisfactorily completion of  the required r elated training (if applicable) . 

18 .2 An apprentice's advancement and wages may be delayed for failing to comply with any of 

the requirements in  Sec. 1 8 .1 or for other disciplinary reasons . 

19.   ADVANCEMENT TESTING  
19 .1  Apprentices may be required to attend and successfully complete Advancement Testing 

in order to advance levels in their apprenticeship .  Levels requiring testing will be 

determined by the Committee.  

19.2  Apprentices that do not appear  for advancement testing  will be disciplined as follows:  

19 .2.1 First time not appearing , apprentice will have their on - the - job hours frozen.  
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19 .2.2  Second time not appearing , apprentice will be suspended and scheduled to appear 

before the  Subcommittee . 

19 .2.3  Third time not appearing , apprentice will be terminated  from apprenticeship.  

19.3 Apprentices that do not successfully complete Advancement Testing will have  their on -

the - job hours frozen and will be scheduled to appear before the  Subcommittee.  If 

required, a pprentice will be rescheduled  as training schedule allows.   

20 . ON - THE - JOB  TRAINING PROGRESSION SCHEDULE  
20 .1 This policy has been formulated and adopted by the Committee as a guideline to  all parties 

of interest who are involved in the on - the - job training of apprentice s .  However, when 

apprentices are employed by a contractor in an area where the safety rules exceed or limit 

the voltages stated in this policy, the more stringent safety rules shall apply.  

20 .2 0 -  2000 HOURS  / FIRST PERIOD  –  SECOND PERIOD  

20 .2.1 Before completion of Introductory Training, the a pprentice shall  at all times work 

under direct supervision of a journey level worker  and be instructed in the safety 

rules and proper use and care of all tools.  The apprentice is permitted t o perform 

various  types of de - energized line work to perfect his/her skills.  The apprentice 

shall  be continually instructed in the proper use of safety equipment as his/her 

crew encounters different working situations.  

20 .2.2 After completion of Introductory Training, the apprentice s hall  at all times work 

under direct supervision of a journey level worker and be instructed in the safety 

rules and proper use and care of all tools.  The a pprentice will be qualified  to work 

de - energized lines .  The apprentice is permitted to perform various types of de -

energized line work  aloft to perfect his/her skills.  Apprentices are not permitted to 

work within reach or falling distance of uninsulated conductors energized at more 

than 500  volts.   The apprentice s hall  be continually instructed in the proper use of 

safety equipment as his/her crew encounters different working situations.   

20 .3 20 00 -  3000 HOURS  / THIRD - PERIOD  

Th e apprentice may begin to work on energized lines in excess of 500 volts, under the 

direct supervision of a journey  level worker , based on his/her progress and experience.  

However, the Subcommittee at its discretion, based on each individual apprentice's 

progress on the job, may delay this progression.  The apprentice's employer, foreman and 

journey  level worker  on the job will monitor the type of work the apprentice is permitted  
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to do in accordance with the apprentice's ability.  The apprentice's progress on the job will 

be evaluated and reported to the Subcommittee through the apprentice monthly 

evaluations . Apprentices  can work in excess of 500 volts under the direct supervision of a 

journey  level worker except  while working in  the Outside jurisdictions of IBEW 17 and 

IBEW 876  

20 .4  3000  -  4 000 HOURS  / FOURTH - PERIOD  

The apprentice shall continue to work under the direct supervision of a journey  level 

worker  to perform all types of line work required of a journey  level worker .  As the 

apprentice's skills improve, he/she sh all  be given more responsibility in planning and 

laying out work as his/her ability progresses.  By th is period , the apprentice sh all  be given 

the lead on selected jobs to develop his/her leadership ability.   

21. PROMOTION SCHEDULE  

21.1 This promotion schedule is summarized from the current Apprenticeship and Training 

Standards and  is intended to be used only as a guideline indicating the course material, 

accumulated hours, course material payments and related training required for 

promotion eligibility.  F ailure to comply in any of the requirements set forth in the current 

Training Standards may be considered justifiable cause to delay a promotion.  

 

Program Level

Related Material 

Completed Required  Hours

Related 

Material 

Payment

Valid CDL 

A Required

Timesheets 

Up-to-Date

Monthly 

Evaluations 

Up-to-Date

Attend 

Related 

Training 

Classes 

Required 

Time Period Related Learning

URD
A1

not

required

not

required

not

required

not

required

not

required

not

required

not

required

not

required

not

required

A2

URD Lessons 

through 1-3-16

Tests through 1-3

minimum 

1000 Total 

Hours

Payment 

Paid
Required Required Required Required

6-months 

minimum 

since last 

promotion

not

required

A3

URD Lessons 

through 1-6-13

Tests through 1st 

Year Final

2000 Total 

Hours

not 

required
Required Required Required Required

6-months 

minimum 

since last 

promotion

not

required

A4

URD Lessons 

through 2-4-8

Tests through 2-3

3000 Total 

Hours

not 

required
Required Required Required Required

6-months 

minimum 

since last 

promotion

not

required

URD Lessons 

through 3-6-8

Tests through 2nd 

Year Final

4000 OJT 

Hours (on-

the-job hours 

only)  Total 

hours are not 

taken in to 

account

not

required
Required Required Required Required

60-days 

minimum 

since last 

promotion

Valid Basic Life 

Support and First 

Aid Certifications 

on file. 

Cable Splicing 

Module I, Cable 

Splicing Module 

IV

URD Promotion Schedule for  Apprentices - Indentured before January 1, 2026

For 

Completion to 

Journeyman 

URD 

Technician 

Classification
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22. COMPLETION  
22.1 Each apprentice shall have 4 000 hours of on - the - job (OJT) training in various phases of 

the industry and shall  have satisfactorily completed the required related instructions to 

be eligible for a change of classification to Journeyman URD Technician .  On - the - Job 

Training hours includes  on - the - job work hours, previous credit hours and any additional 

work hours granted.  

22.2 Upon completion of apprenticeship of the ALBAT  Program, the ALBAT Program  will notify 

interested parties that he/she has  satisfied the requirements of his/her apprenticeship 

agreement.  The ALBAT Program will notify the IBEW Local Union of the date of each 

satisfactory completion,  allowing the Local Union to reclassify the individual as per IBEW 

By - Laws, rules, and policies.  (ref. Training Standards 22) . 

Program Level

Related Material 

Completed Required  Hours

Related 

Course 

Material

Valid CDL 

A Required

Timesheets 

Up-to-Date

Monthly 

Evaluation

s Up-to-

Date

Attend 

Related 

Training 

Classes 

Required 

Time Period Related Learning

URD

A1
not

required

not

required

1st Year 

Issued @ 

training

not

required

not

required

not

required

not

required

not

required

not

required

A2

Cable Splicing & 

Underground 

Distribution

1st Year, Level 

III, Test 1-3

minimum 1000 

Total Hours

not 

required
Required Required Required Required

6-months 

minimum 

since last 

promotion

not

required

A3

Cable Splicing & 

Underground 

Distribution

1st Year Level IV, 

Test 1-7

2000 

Total Hours

2nd Year 

& 3rd Year 

Level 1 

Issued 

when 

promoted 

to A3

Required Required Required Required

6-months 

minimum 

since last 

promotion

not

required

A4

Cable Splicing & 

Underground 

Distribution

2nd Year Level 

III, Test 2-3

3000

Total Hours

not 

required
Required Required Required Required

6-months 

minimum 

since last 

promotion

not

required

Cable Splicing & 

Underground 

Distribution 

3rd Year Level I 

Test 3-1

4000 OJT Hours 

(on-the-job 

hours only) 

Total hours are 

not taken in to 

account

not

required
Required Required Required Required

60-days 

minimum 

since last 

promotion

Valid Basic Life 

Support and First 

Aid Certifications 

on file. 

Cable Splicing 

Module I, Cable 

Splicing Module IV

URD Promotion Schedule for  Apprentices - Indentured January 1, 2026 or After

For Completion 

to Journeyman 

URD Technician 

Classification
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22.3 The ALBAT Program  shall notify the electrical training ALLIANCE  and the United States 

Department of Labor, Office  of Apprenticeship  of all program completions and will 

arrange for certificates of completion.  

22.4  The ALBAT administrative office will inform each graduating apprentice of the 

availability of college credit through the electrical training ALLIANCE’s  College Credit 

Program with the American Council on Education  (“ACE”) and any Continuing Education 

Units (“CEUs”) that may be available (ref. Training Standards 13.9) . 

23. JOURNEYMAN AND INDUSTRY - RELATED TRAINING  
23.1 Journeyman and industry - related training may be offered where there is a demonstrated 

 need and interest for such courses.  

23.2 The ALBAT administrative office will be responsible for maintaining all records relating 

to course training ,  including attendance and performance records.  

23.3 When required t he Director shall establish a fee for the training courses which will be 

sufficient to cover the costs of books and materials, subject to the approval of the 

Committee.  

23.4  Where appropriate ,  Certificates of Completion will be presented to those who successfully 

complete the training courses.  

24 .   POLICY CHANGE AND ADMINISTRATION  
24 .1 This Policy Statement and Apprentice Rules and Regulations are subject to revision at any 

time by the Committee.  

24 .2 The Committee  requires  all parties to adhere to the  Area Training Agreement  and Area -

wide Outside Line Apprenticeship and Training Standards with Selection Procedures and 

EEO/AA Plan . 

24 .3 The Director is authorized to require such reports and to adopt procedures deemed 

necessary to effectively carry out Committee Policy and the Apprentice Rules and 

Regulations.  

25.   COMPLIANT PROCEDURE  
25.1  The Committee shall have full authority and responsibility to review and shall seek to 

resolve all  issues and/or disputes pertaining to all apprenticeship and training matters  in 

accordance with the procedures set forth  in this section, as well as in the Training 

Standards  and the EEO/AA Plan .  
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25.2  Any apprentice or applicant who wishes to make a complaint concerning his/her 

apprenticeship , other than complaints of discrimination in violation of the EEO/AA Plan 

or federal, state or local laws which complaints are addressed in Section 2 4 .3 below, shall 

make such complaint pursuant to the following procedure .  

25.2.1 A ll complaints must be submitted to the ALBAT Training Director or an individual 

designated by the Training Director.  

25.2.2    Complaints may be made verbally or in writing, but if made verbally, the 

apprentice or applicant will be asked to confirm the complaint in writing.  

25.2.3   Upon receipt of a complaint, the Training Director and/or individuals designated 

by the Training Director will investigate the complaint to make a determination of 

the facts of the complaint  and a resolution of the complaint.     

25.2.4    Apprentices and applicants have no right to representation by an attorney or 

others  during ALBAT investigations and meetings .  

25.3 Any apprentice or applicant for apprenticeship who believes they have been subject to  

discrimination in violation of the EEO/AA Plan or federal, state, or local law has the right 

to  file an internal complaint with ALBAT and the right to file external complaints with the 

U.S.  Department of Labor,  the Equal Employment Opportunity Commission and and/or 

applicable state or local agencies. See EEO/AA Plan  for additional information.  

25.4  A ll apprentices have the right to see k  resolution through the applicable Grievance and  

Arbitration Articles of the CBA for issues not covered herein or in the Standards , such as 

wages, hours, or working conditions.   Apprentices should  first seek resolution of their 

complaint through the  Training Director, ALBAT administrative office, the Subcommittee 

and/ or the Committee .  A Local Union receiving a grievance from or about an apprentice 

shall notify and involve ALBAT , as it has the primary responsibility for apprentices under 

the IBEW - NECA Area - wide Training Agreement.  

25.5  Except for matters described in Section 2 4 .3 above, any  complaints arising under an 

apprenticeship agreement which cannot be adjusted locally and which are not covered by 

the CBA, may be submitted for review by an apprentice, or the apprentice's authorized 

representative, to the  Department of Labor as the Registration Authority  which has 

registered and approved the ALBAT Program. Matters covered by the CBA are not subject 

to such review.   


